
Long Beach Tenant Organizer (HUD Senior Housing) 

Hiring Organization: 
Long Beach Residents Empowered (LiBRE) is a grassroots community organizing group 
advancing justice in disadvantaged communities through creation and preservation of affordable 
housing, renter protections and community economic development. We are a resident-led, 
bottom up, organization that began when approximately 30 Long Beach community leaders 
began meeting in January 2016.  We wanted to address the need for more tenant-led organizing 
in the City of Long Beach.  LiBRE launched publicly nine months later.  

LiBRE  has created and supported tenant associations in 12 buildings (50-230 units each) 
through which we prevented evictions and rent increases with organizing and direct actions at 
these buildings. Through LiBRE’s advocacy with staff from the national HUD office, an 
unusually onerous bed bug lease addendum was repealed, and HUD sent out notices to owners 
across the country to address their responsibilities with respect to bed-bug infestations.    

This organizing initiative will build the capacity of tenant associations in Section 8 HUD-
assisted properties in Long Beach to increase tenants’ knowledge of their rights, responsibilities, 
and options for preserving their homes and improving their communities.   

Tenant Organizer Responsibilities and Duties: 
The Tenant Organizer will build the capacity of tenant organizations through outreach, education, 
leadership development, and linking to legal aid resources.  Other activities may be assigned by 
the LiBRE Project Director.   Key Responsibilities include: 

Build on existing and make new contacts with tenants and community members at 
potential developments to help assess priorities.  
Develop initial one year work plan in collaboration with Project Director. 
Organize to save and improve eligible Section 8 communities.  
Engage in door to door outreach, identify and recruit tenant leaders to help form or 
strengthen independent tenant associations or organizing committees. 
Assist emergent leaders in priority developments to identify goals and meet with  owners, 
public officials, and HUD to save and improve their community. 
Provide training in tenants’ rights, HUD housing subsidies, and organizational and 
leadership development to targeted tenant associations.  
Develop training materials tailored to specific needs of emergent tenant associations.  
Track the number of organizations and tenants that receive capacity building services 
through an activity log. 
Assist tenant associations in networking and building alliances with other tenant 
associations and allies in their local areas and nationwide.   
Develop written reports on best practices, success stories and related materials 
Serve on behalf of the LiBRE Project Manager in a leadership position during periods of 
his absence such as sick leave and vacation in order to cover other organizational 
responsibilities. 



Complete other assignments as identified by the Project Director. 

Tenant Organizer Preferred Qualifications: 
Strong social justice analysis; 
1 – 3 years’ experience in organizing in low income communities of color; 
Experience working with older adults and/or people with disabilities; 
Ability to prioritize and set goals by developing weekly, monthly and quarterly work 
plans; 
Effective and concise writing and communication skills; 
Must be computer literate and have experience working on presentations and internet 
research; 
Bilingual is preferred but not required. 

Compensation: 
Based on qualifications. 

Benefits: 
Medical and dental benefits available as described in organization’s benefit plan. 

How to apply: 
Send resume (not exceeding two pages) and cover letter (not exceeding on page) to Neal 
Richman, LiBRE Board member at nealrichman@gmail.com. 
Please include in the subject line of your email: Tenant Organizer – “first name and last name” 
Cover letter must address why you are interested in the position and what strengths you would 
bring to the organization. 
Priority Deadline: July 3, 2020, but submissions remain open until the position is filled. 

Equal Employment Opportunity: 
LiBRE does not discriminate in employment on the basis of race, color, religion, sex (including 
pregnancy and gender identity), national origin, political affiliation, sexual orientation, marital 
status, disability, genetic information, age, membership in an employee organization, parental 
status, military service, or other non-merit factor.  We strongly encourage women, people of 
color, LGBTQ people, veterans and people with disabilities to apply. 
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